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Abstract

Christian educators often struggle to motivate students in pandemic era. There was a big crisis among
them to develop the ability to manage strong emotions and respond effectively to stressful situations, which
affected to their career maturity. It was necessary to cultivate “perseverance and passion for long-term
goals,” named grit. The objective of this study was to determine the effectiveness of grit to career maturity.
This study was a quantitative research, applied causal design. The research subjects were Christian
college students in East Java, 90 in numbers, using random sampling. The analysis was done by using
simple linier regression and obtained the coefficient of determination 0.923. It meant that grit influenced
students’ career maturity by 92.3%, while 7.7% was influenced by other factors. From the finding, to
combat Covid-19 pandemic effect that caused students’ career maturity had been decreasing, Christian
educators should cultivate grit.
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Grit demands hard work to face challenges,

1. Introduction sustain effort and interest over the years despite
the ongoing failures, difficulties, and setbacks.

Christian educators often struggle to motivate Duckworth also described grit as a stamina to keep
students in pandemic era. There was a big crisis on doing something for years, passing through
among them to develop the ability to manage various challenges, difficulties, failures, even
strong emotions and respond effectively to stagnation. Perkins-Gough included grit not only
stressful situations. It was necessary to cultivate has resistance in the face of failure, but also has a
“perseverance and passion for long-term goals,” deep commitment that you remain faithful for
which Angela Duckworth defined it as a grit. The many years. Duckworth formulated the grit

objective of this study was to determine the
effectiveness of grit to career maturity.
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associated with the following talents, toughness,
and achievement [1].

1.1 Cultivating Grit

Grit was one of the characters that a student
must have to always remain strong integrity and
personal and persevere in working on the duties
and responsibilities as a student. Students needed
to have a personal control over anything that is
within them to avoid focusing on the duties and
responsibilities that students are supposed to do in
the classroom. Overall it depended on the
determination, enthusiasm, and diligence to
achieve the goals they were doing [2].

It was stated that grit is two interconnected
components that relate to each other, namely: (a)
passion was all things sacrificed to achieve a
purpose; (b) perseverance was one characteristic of
a person to maintain persistence and a spirit in
achieving long-term goals. It was performed
continuously with full persistence and passion for
a goal that will be achieved in a long period of
time [3].

Based on the above exposure it could be
concluded that the indicator of the grit was having
a passion and perseverance that made a single
entity interconnected. It could be concluded that
grit was the resilience and the spirit to achieve
long term goals. Individuals who had persistence
would strive to pursue their intended goals by
striving and consistent with their choices [4].

To develop grit in a student, it was important to
develop a habit or culture within the school about
self control, the planting of God's word, and the
motivation of a leader [5]. Meanwhile, it was said
that "developing grit made the individual to
overcome the challenges that arose and improved
the state of mind arising and ensure the condition
of each individual becomes successful.”

There were several ways to cultivate and
develop grit in students [6]:

* Find Interest

Interest was essentially an "acceptance of
something of a relationship between yourself and
something outside." The ability of the student to
remain diligent in doing all the tasks and
responsibilities well that was by the way of
discovery what the student was interested in or the
child's interest. Example: If a child was interested
in writing, then things were done starting to write.

International Research Journal on Advanced Science Hub (IRJASH)

Volume 02 Issue 07 July 2020

+ Hard Practice

Practice was a set of frameworks, ideas,
information tools, language styles, stories, as well
as documents regarding knowledge-sharing
activities among community members. That means
in doing a goal, it was necessary to exercise hard
to achieve it for maximum results.

* Teach to respect others

Respecting others (empathy) was the key for
students to develop diligence, never give up and
grit. With students able to understand and perceive
the feelings of others, they will be able to build a
longer and deeper relationship. The students will
also be able to be sensitive to the problems that
people are experiencing around them.

* Teach Self-Respect

Cultivating grit in students was very difficult if the
student himself did not perceive valuable and able
to achieve success. Every student needs to be able
to protect themselves to be firm with himself and
need the planting of the cultivation that helps the
students develop mentally.

» Reducing Negative Feelings

The process in inflating persistence in a student,
often they face other people who easily
underestimate the dream and question the dreams
made. There were several ways to control negative
feelings: "Think positively, cherish the opinions of
others, be patient and be forgiving, distract."”

+ Making a plan

Giving students the opportunity to plan life was
important to them. Take time to talk about plans
for those in the future. This plan in achieving a
predetermined goal was to give direction for every
action required and made for the individual.

« Follow the process

Doing every plan was a very good thing, but
following every process from each planning was
not less important. Following every process of the
plan properly would keep the student's motivation
also remains good.

+ Being an example

Example would be the most convincing method of
success in preparing and shaping a good student,
moral, spiritual and social attitude. The largest
inspiration for student was parents. Being an
example for the student in a life, it took a strong
and always strong commitment to what was done
as a key factor for a child to be resilient, never
give up (grit). Therefore, being an example was an
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attitude that requires determination of heart in
achieving a purpose.
« Learning to make decisions
Decision making was a result of solving in a
problem that must be faced firmly. The decision
literally means choice. In a decision that was: (1) a
choice on the basis of logic or consideration; (2)
There were several alternatives that should be
chosen one of the best; and (3) there was a purpose
to be achieved and the decision is closer to that
goal. Making a decision was a great thing for a
student. One component that a student must have
was to be a grit that can form a proper and rational
decision [7].
« Find out who they are

Recognizing the self is very important to the
child before he acted that he could not yet
understand himself. By recognizing and
understanding the efficacy and objectives that you
want to achieve, in this case, if difficulties come
then the children know how the power can defeat
the weakness in the self.

1.2 Career Maturity

Career maturity was an individual's ability to
plan and search for the right career possibilities
according to their age and level of development,
looking for information on career options relevant
to him, overcoming developmental tasks in the
stages of growth, exploration, improvement,
maintenance, and release [8].

The concept of career maturity had several
dimensions, namely:
» Career planning
This dimension measured how often individuals
looked for a variety of job information and how far
they knew about different types of work. How
much individual planning was important in this
concept. Some of the activities covered by this
concept included: study information related to the
type of work in demand, talk about planning made
with adults (more experienced people), follow
courses that can help make career decisions,
participate in  extracurricular  activities or
internships/part-time, and participate in training or
education related to the type of work in demand.
This concept was also related to the knowledge of
job conditions, required education levels, job
prospects, other approaches to entering the job of
interest, and opportunities for career advancement
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[9]. Career planning refered to how many
individuals know about things to do, not on how
well they know about the work he was asked for.

+ Career exploration

This dimension could be interpreted as a desire to
explore or seek information about career options;
how much the individual wants to find information
from various sources such as parents, other
relatives, friends, teachers, counselors, books, and
even movies. Career exploration concept related to
how much information an individual can obtain
[10].

« Decision Making

This dimension was based on the ability to use
knowledge and make career planning. In this case,
the individual was positioned in a situation where
others have to make the best career decisions [11].
If individuals know how others should make a
career decision, they can also make a good career
decision for themselves.

» World of Work Information

This dimension had two basic components: the
first related to an individual's knowledge of
important developmental tasks, such as when
others should explore their interests and abilities,
how others learn their work, and why people
change work [11]. Secondly, it included
knowledge of job desks on certain occupations. It
was very important for individuals to know the
world of work before making career choice
decisions.

» Knowledge of the Preferred Occupational Group
This dimension related to the knowledge of job
desks of the jobs they are interested in, work
equipment, and required physical requirements. It
also related to individual abilities in identify
people who are on the job they are interested in.
The categories of interest they can choose included
verbal, numerical, clerical, mechanical, scientific,
artistic, promotional, social, and outdoors or field
work [12].

2. Method

This study was a quantitative research, applied
causal design. The research subjects were
Christian college students in East Java, 90 in
numbers, using random sampling. Data was
collected by using a combination questionnaire of
grit scale and career maturity, passed validity and
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reliability test. Simple linier regression had been
used to calculate correlation and coefficient of
determination, by SPSS software program.

3. Results
Table.1. Reliability Statistic

Cronbach's

Alpha N of Items
794 15

Based on the table 1, Cronbach’s Alpha
obtained 0.794. It meant that the instrument
reliabel.

Table.2. Variables Entered/Removed

Model Variables Variables Method

Entered Removed

1 Grit® .| Enter

a. Dependent Variable: Career Maturity

b. All requested variables entered.

From table 2 above, it was known that Grit as
variable entered, and career maturity as
dependent variable.

Table.3. Model Summary

Model R R Adjusted R | Std. Error of
Square Square the Estimate
1 .961% .923 .921 1.061

a. Predictors: (Constant), Grit

b. Dependent Variable: Career Maturity

In the table above it appeared that coefficient of
determination was 0.923. It meant that grit
influenced students’ career maturity by 92.3%,
while 7.7% was influenced by other factors.

4. Discussion

Grit was one of the strong spirits in a person to
survive and always persevere despite facing
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various difficulties and obstacles, must remain
patient, persistent and still integrity [13]. It was
concerned with performing all duties and
responsibilities earnestly for something that is very
important and appropriate to be done until the
purpose is achieved. Grit is also not about an
ambition about myself, but the commitment in
itself to keep it through what starts from the

beginning until it can eventually be achieved [14].

Grit was not like a sprint runner that ran fast in the

beginning but became weary in the end for feeling

unwilling. It was portrayed as a stable runner,
meaning it does not fast at the beginning or is not
slow at the end.

The benefits of perseverance and passion in

students were [15]:

* Giving the students the skills and mental
persevere under any circumstances in the life
that occurred in the college or outside the
college environment.

» Encouraging students to be able to take risks so
that the child could achieve a dream without
having to be afraid to fail.

» Helping for the development of the business
compared with talent so that the students could
know and understand its basic ability then
develop to become a skill in him.

» Giving parents, teachers, coaches, and mentors
an opportunity to be an example in order for
students to learn facing the difficulties that
occur in their lives.

» Making the person beneficial to others in terms
of transforming the students’ interest into a
skill, and a rewarding action for their
community.

5. Conclusions

Based on the result of the study, it can be
concluded that grit, that was be implemented in
perseverance and passion for long-term goals,
influenced students’ career maturity. It s
recommended to cultivate grit to combat Covid-19
pandemic effect that caused students’ career
maturity had been decreasing during the pandemic.
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